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Summary

Our mission is to help veterans acquire necessary skills so they can
navigate towards a better future (i.e., lives of meaning and purpose).
It doesn't matter whether they've been out for a long time, a short
time, or whether they are still in: we offer all the needed resources.

Let's keep it real: in 2020 almost 150 active duty Air Force personnel
committed suicide --and no enough people cared enough. It turns
out that a number of people join the military between the ages of 18
and 22 because they don't have a better plan; and then a material
percentage of those people still don't have a plan upon completion of
military duty (sometimes because their active duty skills do not
transfer to civilian employment).

The VA provides assistance to veterans; but it is not designed to
help them become successful. It's so large, bulky and mired in legacy
procedures that it's hard to adapt. It's not designed to fix people who
were broken at a very young age, by those who were supposed to
protect and guide them. So, the question for those not positioned for
success is, "what are you going to do about it?"

Something's wrong with this picture. Seriously wrong! In this, the
wealthiest and most productive country in the history of the world --
the country with the best medicine, education, technology, with the
most opportunity in the history of the world, how is it possible that
veterans are still struggling? Something is very, very wrong; but again,
what can be done about it? Simply accept it as a fact of life? Simply.
continue to repeat the unsuccessful behavior? (Or, here's an idea,
commit to something new)

OK, if the system can't solve our problems, who can? Unqualified
Family? Friends? NGO's? Do-gooders? Pension-seeking mediocre-
people paid to help? (Hint: do what others do: find professionals;
not those who promote activities that lead to dependency).

Society needs to understand that veterans aren't the problem;
They simply need the opportunity and means to properly prepare for
their best future.




Veterans,
YOU ARE WELCOME HERE
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Housing, clothing, food, hygiene, employment (and more)
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Our vision

Our mission is to help veterans acquire necessary skills so they can
navigate towards a better future (i.e, lives of meaning and purpose).
It doesn't matter whether they've been out for a long time, a short
time, or whether they are still in: we offer all the needed resources.

A community of veterans helping
other veterans in an empowering
environment.....

e Stakeholders

o Veterans own their units
= Boxabl

e Brotherhood

o Creating a sense of community
» American Legion Post 447 (New)
» Activities
e Financially Sustainable
o Veterans 100% service connected




The Problem

Too many veterans are living in sub-
optimal conditions:

converted motel rooms
older apartments

limited activities
dangerous areas

expensive

lack of home cooked meals
no sense of brotherhood




Veteran Population
Projections
2017-2037

The Veteran Population Projection Model 2016 (VetPop2016) pravides the latest official Veteran paputation projection from
the Department of Veterans Affalrs (VA). VetPop2016 containg projections for each fiscal year from 2015 to 2045.

Change
2017 - 2037

Total: -1.9%
Male: -2.3%
Female: +0.7%

Race and Ethnicity

8= itita, abona Minority Veterans are predicted to increase from 23.2
percent of the total Veteran population in 2017 to 32.8
""f"“"”""““"“"- percert in 2037, Hispanic Veterans will increase from 7.4
Hlone percent in 2017 to 11.2 percent in 2037. Minorities are

American ingian and Aluka all racesfethnicities except non-Hispanic White Veterans.
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2017 ® korean Candlict # Vigtnam Era W Guif War Era

Gulf War 7,271,000
Wortd War 1l 024,000
sorean Confhict 1,475 0040

Vietnarn Lra 0.65 1,860
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' CALIFORNIA _ Veterans
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VIRGINIA states,
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The Solution

* Housing, food, clothing, hygiene
o Activities

o American Legion (community activities)
* Services

o Medical/Mental health
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RV Park

* 19 RV spaces

e 80 Boxabl starter homes

o $700 mortgage
o $300 food card
o $300 HOA fees

e Fully equipped Clubhouse
o TV's
o Games
o Classes
o Support
e American Legion Post 447(new)
o 100 new veterans community/year

e financially sustainable
o Veterans receiving monthly payments




Da? L
D)
e

NI

=
5RV spaces & pagk e
U‘ch : Q\Gf}‘\\ e

7

M] HOLDINGS

INC

P
w3
=
L D
L1
—

BOXNBL

Fimerald Ay
ANt ™
) UA AT

Diamondlave
Clubhouse

pal o=







BOX

A PLACE TO WORK & PLAY

The science behind the most creative
buildings in the world

‘m:_;%

WHY PAY SOMEONE ELSE'S

MORTGATE N

THRIVING WARRIORS CAN
OWN A STARTER HOME

$700/MO

COMPLETE RIGHT OUT OF THE BOX

The American Dream




Stakeholders

AMERICA’S
WARRIOR
PARTNERSHIP

The Community Integration model amplifies local
efforts by:

« Bringing local veteran-serving arganizations, community
leadership, and business together to identify and bridge the gaps
In avaliable services.

- Connecting local groups to national resources through America's
Wanior Partnership Network.

+ America's Warrlor Partnership works with communities te provide
a framework for wrap-around service that both meets veteran
needs and enhances the community’s steture and ability.

» Any organization - from Indusiry to govemment to nonprofit —
may implement Community Integration to strengthen and
empower thelr whole community

TO EARNED | EDUCATION
BEMEFITS |

Post 447 (new)
e Community projects
e Baseball team
e Debate team

Let's create a "there", there




For those that want them




Why this works...

There are over 15,000,000 veterans in the US (and
growing)

The current systems do not adequately offer the
services we offer (marketabile skills training, and
foundational employment)

The current systems are not designed to help veterans
obtain (and keep) employment or develop a career

The VA does pay housing and other basic necessities
for veterans

For 10+ years, we have been building a platform and
experimenting with every possible combination of
services, looking for the right mix --we now have it




We only do 3 things

1.We help veterans in need,

2.We help veterans learn new skills, and

3.We help veterans navigate towards a
better future.

Our Approach

“If you treat an individual as he is, he will remain how
he is. But if you treat him as if he were what he ought
to be and could be, he will become what he ought to

be and could be.”
—Johann Wolfgang von Goethe
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NEWTrack

e Looking for a fresh start?
COME TO LAS VEGAS!

. Starting at $730 for 30-days |
« Housing :
Clothing, hygiene

Food

Mental Health

Job-skills training

Employment

Transportation to Vegas

LE R

The path to a better futu re}w .
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Mentors, Coaches & Contributors

Founder of Atari and Chuck 4-time multinational CEQ
E-Cheese. Nolan created our i
no-grades, no-grades
curriculum, spaced repetition
and neuroscience-approach

Creator of the Thriving Warrior
brand. Focus is on Positive
Psychology

2-time Billboard Top 100
cgerformer. Founder of

enerosiTEA, one of the
fastest growing beverages.

o .
EDWARD BEVILACQUAN

1

. ."-MARK DIVINE

MAX OLIVA,S.J.

NYT best-sefling author, leadership

expert, specker and No Director of Education, Author, writer, Our Spiritual
Cor'?r%ander. Founc{egof S%A%:IT Lawyer, chief implem’enfer diﬁhctor arzd a\c}'visor s}:ﬁceﬁQON.
and Un able Mind. Host The ! .. en in Las Vegas, he oftfen
Unbeatable Mind weekly podeast of the vision. meots with students and staff

RICHARD SCOTTI, ESQ.

Author, speaker, enfrepreneur,

Histarian at the Harvard Business Former District Court Judge.

School where she holds the James E. writer, publisher, Business Week Candidate for NV Secretary of
Robison chair of Business named his book, Linchpin among its o ecreTar
Administration, Her research focuses on  "20 of the best books by the most State. Promotes Inmate rights.

how leaders, past and present, craft influential thinkers in business"
lives of purpose, worth, and impact.




Professionals

DR. SAM ZAND DAVE MARLON JOSEPH PERRONELMET
Buift f the most successful addicti LMFT Adwso Board member,
ey B o b Searebe  recomycap theoounycfer begly buiking champior
the pest version of fhemseives “ﬂ?}f? gs,aadd'essmg L m’g‘?]es praf#?féigf?hﬁr”ﬁgﬁf?f‘li an
iz ,’hggepﬁ;gm%a,ggmpggg (SNAAP) and received the 2018 National empathetic, non-judgmental
with medication management, Advocacy Award from NAADAC. Gl et ls

Knowledge is the secret sauce




90-DAY INTENSIVE MIND/BODY COUVRSE

FOR ADULTS W/OVT A 6OOD PLAN
(no. Dwses‘tom;

”o D‘ I e " OR .

WHAT DO YOU HAVE TO LOSE

(OTHER THAN A FRUSTRATING LIFE)?
LEARN TO CONTROL YOUR FUTURE.
ONLY 3780 (FINANCIAL AtD AVAILABLE)

PAHRVMP, NV

l“l\MP RAINMAN

765-537-8480 7S ’
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The State Pen
Work Book

A Neurascience Approacl (n
Simeray

The State Pen

Practical Exorcises

A

.80 AE

Thraiig Warrior Fardd Manual
Posltive Psychology

RO.ETEER
[

The State Pen Work Book: A Neuroscience Approach to Success
Paperback - May 9, 2020

by Edwarid Sevilacaua [Aiitios), Maren Gunsalus [Suthodg

s s3]
See i

Pagerbach
$29.57

4 Uwed LH

Thsra i d braimnat peagram desigrned 10 Pelp sruggling. yet motivated, ddults [espedally those dn prisgn) keam the
tools 3nd techmgues for suceis i the shdls needed 10 0btam s1able and q hul enplenent). Siud Lesen the fund, Ll of
how the Brain works o Dfder Lo drsiwtd Tad Questans: 1] WO arm 17 and, 21 Wbty do | behaat 44 ) 047 --The gl i3 Lo "didl-m” nho one needs
10 e in the mement Tha program his ben Lugit in NKivada Sate aneons and 1o Nevadd inmates siece 2013,

The State Pen Practical Exercises: A Neuroscience-oriented
Approach to Success Paperback - June 6, 2021

bry Edward Bedlicqua fAuthor), Lucla Femma [C bestos]. Matk Rowland (Contri )

s X

Sce all lormats and e

Paperbach
$19.95 .

LR 41995

The SLite Pen Pracbical Exercises ks Ihe compunion Bor internet-enabiled students in the Novim-U App Course, 3 ; qrmrked
SEPrOFh Lo tiess. The SLate Pet Work Book i for stutents whe do ot have actess 1o the Inleinil. The 200-page Practc sl Exertises are
detegned to be ined by students on a dady bais 1o ledem, cbpeat and reinfonce the Wills learned in the Apprenie pHOgram.

2 Ropor! swnorredt produst infissalios

Remember This... Paperback ~ August 11, 2019

by L ¥ ilacqud (Authoe}

X

Paparback
1564

]
F New

The ability 10 mmerize what we read it e5sential; the ability te recite what weve memornized distinguishes us frant cur pedrs. Theg Book
pravides the poemi and ipteches af badilanal Amdencan culture, the materials we should bngw in crder help 15 along our path to create &
life of meaning and purpoie.

) Repon L ingoriedt produel inlormiatisn

Thriving Warricr Field Manual / Positive Psychology Paperback -
May 26, 2022

by Mark Rowland (Authon), Edward Bevitscqua (Ediic)

5 searct E]

See ali forrnats and edbom

Paperback
$23.68

5 Mew trwn 7169

This book's practical, pragmatic apevoach ta lging Life's challcagn in 2 positive manner provides several benefits, including: « Makdng i
easeer 10 do havd things, 300 = AUEICHNG UMY Few DRoPhe ard intenrited ot $e3Lag with Ihdir gwn Life-struggles and wath negatve people
Be posttive.

CI Repoit ixoneat product infamution




& Wharton
ONLINE

M Win Matsuuchi

couRst
CERTIFICATE

Iesdaiim vs Mastosa g

Yale

Denlse Townsend

&Penn

COVRIL
CIRTIPICATE

Krysial Lee Turley

il Ty Bemsprngy Tasty der asvmgoan s
I R

1" ANTRINT A

COURSE
CERTIFECATS

Andce’ John Anteine Finley

Tha B o asomay Wy By 1o fasa
s Vs o' Anem

UNIVERSITY
OF LONDON

Vonirell Demonle Mesulin

The Maraprs Tesdis A Pyl §4 16
T - |

CONEER
CERTEFICATE

Melizsa A Kenlng

Neriai Jpat $ernteqy Touls los Tnbseprracers
il b hdvatetn

MYLAN WILLIAM SCHMIDT

Somtn) fwrgors thrvsegy Tesls s Kovaprenase
ard buterstons

& Penn S % Penn e

o3 ek e T LAy L R S |
= s =
KN SN [FYNN i g AN .
| et
e remrerareeren
Txiversiry or Sisngsora . fowast | = Wharton cOURSE courst
Delver ko Dlscpver CERTIFICATE e CERTITICATE CEETIFICATR

Shanna Marie Loving

Terrmtag, m iy a8 Bebeaibe B it

& Wharton
ONLINE

Shanpa Marle Loving |
R S

il i | o

ONLINE E

Denise Townsend

toraderion im Fnoriml envasting

UNIVERSITY
=am OF LONDON

Andre” John Antoine Finley

T Masageis Tasih & & Bt Cnade
=

R gy Pasdis of Wre
| ' sl o el s e e s
Ty
PG Pt o bty o
Lanianry of Wissawty L] - u] K
Grivanm Is Divtwesr CERTINEATE ﬁ \_lrh.ll'glll'l

Abraham LeBron Jr.
Rorruniag imng ord mbisrdug Dmpbeyea

L o g4 W s

ONLINE

Abraham LeBron Jr
ropi i s o i i A ol

Ll T —




Foundational Employers

Retail 7 _ ElEvE n@
N a i I O r® union fabricator

u Industries Inc.

NN
e W

Food production G E T F R E S H

HARVEST | CUTS | MARKET

L Ventures ‘°oistics

1. Closes the
employment gap,

2.Practice being a good
employee,

3.Removes pressure to
find a job,

4. Provides $$S$ to pay
program fees and
leisure activities

"First job is worst job" (because the next is better)
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Here's to the crazy ones...

“f\

The misfits.

The rebels.

The troublemakers.

The round pegs in the square holes.
The ones who see things differently.

They're not fond of rules. And,
They have no respect for the status quo.

You can quote them,
disagree with them,

glorify or
vilify them.

About the only thing you can't do is ignore them.
Because they change things.

They push the human race forward.

And while some may see them as the crazy ones, we
see genius.

Because the people who are crazy enough to think
they can change the world, are the ones who do.

15



Notes




TO apply:
Send email with contact
information to

TW.LV2022@gmail.com

we will send a reply with an
application

781387

714216




